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Campbell County Police 

Force Merit Board

The CCPD Merit Board is established under Kentucky law and is 

responsible for classifying and examining police applicants, as well as 

establishing rules and regulations that guide our police officers in the 

performance of their duties. We greatly appreciate the dedication of our 

board members and their generous contributions of time and expertise, 

which help enhance our agency and improve our ability to serve the 

county.



Volunteers In Police Service

VIP Bruce SiryVIP Jim Pfister

The Volunteers in Police Service (VIPS) program is composed of 

dedicated community members who generously contribute their 

time and talents to support the agency in various ways, helping to 

reduce the time our police officers spend on administrative tasks. 

Their positive attitude, willingness to assist with any task, and 

commitment to both the agency and Campbell County are truly 

commendable. Each year, these remarkable individuals donate 

countless hours to help ensure that the CCPD remains an agency 

you can be proud of. We are deeply grateful for all that they do!

VIP Tom Read



2024 EMPLOYEE OF THE YEAR

- AWARD CITATION -

On behalf of the Campbell County Police Department and the Campbell County Police 

Merit Board, we are proud to recognize Nicole “Nikki” Owen as the 2024 Employee of 

the Year.  Over the past ten years, Nikki has become an essential part of the department. 

Her attention to detail, creative problem-solving, and drive to continuously improve have 

made a big impact. One of her standout achievements was earning her credential as a 

victim’s advocate, which allowed her to handle victim-related calls directly and provide 

critical support to officers and the community.  Nikki’s dedication goes beyond her job 

duties. She’s always ready to help—whether it’s organizing events, handling 

administrative tasks, or being a supportive colleague. She truly embodies the 

department’s values of leadership, service, and community.  Her contributions make a 

real difference, and we’re honored to name her the 2024 Employee of the Year.



Honor Guard Commander Major 

Newberry renders honors during the 

ceremony adding Ofc. Untedorfer’s 

name to the NKY Police Memorial

August Utendorfer

SWAT Team 

Members Major 

Newbery (back row 

second from left) 

Sergeant Lauer 

(front row far right).

In Remembrance

On September 20, 1948, Chief Benz and Probation Officer Utendorfer were 

transporting a juvenile to the Greendale House of Reform near Lexington, KY. 

Utendorfer, a German-born first-generation American, had previously served as a 

Patrolman with the Campbell County Police Department and spent nearly seven years 

as a Campbell County Deputy Sheriff.

On their return trip at approximately 3:30 p.m., their vehicle, driven by Chief Benz, 

skidded off Kentucky State Route 17 in Nicholson. The vehicle tipped onto two wheels, 

sliding into the oncoming lane, where it collided with a large milk truck from the L.P. 

Vastine Dairy in Butler, KY. Both Chief Benz and Utendorfer were transported by 

ambulance to St. Elizabeth Hospital in Covington, where they succumbed to their 

injuries.

In 2022, Chief Benz was honored by having his name added to the National Law 

Enforcement Officers Memorial in Washington, D.C., as well as the Kentucky State 

Fallen Officer Memorial in Richmond, KY, and the Northern Kentucky Police Memorial 

in Covington, KY. Verifying Officer Utendorfer’s official status as a law enforcement 

officer took a bit longer. However, in 2024, Officer Utendorfer’s name was also added 

to all the aforementioned police memorials, ensuring his service and sacrifice are duly 

recognized.

.



Fit for Duty

Enforcement Commendations

Officer

P. Wagner

Officers

S. Broomall

C. Mullins

Officer

A. Latham

For having made the 

highest number of 

arrests for Driving 

Under the Influence.

For having made the 

highest number of 

patrol related drug 

arrests.

For having written the 

highest number of 

citations for seatbelt 

offenses.

Each year, we extend an invitation to all members of the agency to 

participate in a physical fitness test, as a means by which to 

encourage an active and healthy life style.  Participants are tested in 

five events and are required to obtain a passing score based on the 

exit standards set for police recruits graduating from the Department 

of Criminal Justice Training – Basic Police Academy.  The events are 

comprised of: bench press; sit-ups; 300-meter sprint; pushups; and 

the 1.5 mile run.

We would like to take this opportunity to congratulate this years Fit 

For Duty award recipients.



Core Values In Action

Community

Our agency demonstrated its commitment to fostering strong community relationships in 
several ways. In 2024, we doubled the number of police social workers (PSWs) on staff 
and, through partnerships, expanded services to the Cities of Bellevue and Dayton, KY. 
This effort allowed us to provide greater support to individuals and families in need, 
strengthening trust and collaboration across our communities.

We also introduced Officer Manny Kin, a marked police decoy vehicle with a mannequin 
dressed in uniform. Manny became a community favorite, generating positive attention 
through news stories, social media posts, and local buzz. More importantly, Manny 
encouraged drivers to slow down, improving safety in our neighborhoods.

These initiatives reflect our dedication to community involvement, creative problem-
solving, and recognizing the diverse needs of those we serve.

Leadership

In 2024, our agency showed leadership by rolling out de-escalation training for all police 
officers. This program helps officers handle tense situations, defuse conflicts, and build 
trust with the community.

By offering this training, we give our employees the tools they need to grow and take 
responsibility for creating safer, more understanding interactions. It’s a great example of 
how we support leadership within our team—encouraging officers to set a positive 
example both within the organization and in the community. This effort reflects our 
commitment to ongoing learning and making sure our team is ready to handle difficult 
situations with professionalism and empathy.



Core Values In Action

Efficiency

Our agency demonstrated its commitment to efficiency by contracting with AXON to 
provide body-worn cameras, dash cameras, video storage, and auto-cad capability. This 
system allows us to streamline how we capture, store, and access critical video evidence, 
saving time and improving our ability to serve the public.

The new technology enhances efficiency by automating video uploads and organizing 
storage, reducing the time officers spend managing files. The auto-cad feature improves 
accuracy and simplifies the process of recreating incidents for investigations.

By maximizing the use of modern technology, we’re not only improving operational 
performance but also ensuring transparency and accountability. This investment reflects 
our dedication to continually evaluating and improving how we serve our employees and 
the community.

Service

Our agency demonstrated its commitment to service by focusing on improving the work 
environment and professional growth for our employees. We redesigned parts of the 
police department to create more office space, giving staff a better, more efficient 
workspace. We also transitioned to a scheduling app, making it easier for employees to 
manage their shifts, track schedules, and communicate effectively, reducing scheduling-
related stress.

Additionally, we sent multiple officers to become ARIDE (Advanced Roadside Impaired 
Driving Enforcement) certified. This specialized training equips officers with the skills to 
detect and address impaired driving more effectively, improving safety for everyone on 
the road.

These actions reflect our dedication to supporting our employees and providing high-
quality police services to Campbell County residents.



SWAT Team 

Members Major 

Newbery (back 

row third from 

left) Captain 

Lauer (front row 

third from left).

Honor Guard – From left:  Sgt. Dornheggen, Major 

Newberry, Sgt. Dieman, Officer Tucker

2024 In Pictures



CCPD Giving Tree donations to the Northern 

Kentucky Child Advocacy Center – Organized by 

Records Specialist - Nikki Owen

2024 River Fest

Senior Picnic – From left: Chief 

Sorrell, Emma Owen, Nikki 

Owen, Major Newberry.
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The Chiefs
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The Campbell County Police Department is continuously 

striving to find better ways to serve the citizens of Campbell 

County.  Please feel free to contact us anytime to discuss any 

problems, concerns, or suggestions you may have.

We can be reached by phone:  

859-547-3100

We can be reached by email at:  

ccpolice@campbellcountyky.gov

You can also visit us on our website at:  

http://www.campbellcountyky.gov

Find us on Facebook at: 

Campbell County Police Department

We Want To Hear From You!
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